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Meeting Agenda 
Date: July 9, 2025

Time:  2 – 3 p.m.

Microsoft Teams Meeting

Welcome & Roll Call


Hiding Expected End Date field

· Hiding Expected End Date field was causing issues when the date was in the past and the users were not able to change it. So, it was unhidden to prevent errors



Managing Actual End Date field

· Actual End Date field is hidden during Change Job business process
· Causing issues when the Actual End Date is in the past and encountering errors during Transfers
· Users should manage the Actual End Date using Request Compensation Change business process
· Compensation Plan Assignments with Actual End Dates report should be used to review the end date periodically
· Can we make the Actual End Date field visible but not editable? 
· Having to do two actions is convoluted


Proration of Stipends

· Issue when entering Stipends for part-time summer appointments. Departments often enter stipends in the summer positions at a higher amount so that it prorates at the correct amount.
· Stipends will prorate just like the salary does
· Play around with the math to get to the exact number


New One-Time Payment (OTP) Plan

· Camp Revenue Sharing Payments - discretionary payments from net camp proceeds, not tied to time worked or recurring schedules (not considered regular wages under the FLSA).

· While initially intended for Athletics, the plan will remain flexible for future use by other university areas with approved revenue sharing programs.



EIB Due Dates

· No release dates are not applicable to EIBs
· Plan early for EIB loads occurring during September 1st timeframe
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