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Meeting Minutes: January 21, 2026

Attendees
	Angelia Alaniz
	Albert Rios
	Cristyan Carrizales

	Amber Cervantez
	Cynthia Todhunter
	Helen Torres

	Stacey Havel
	Debbie Morrison
	Ashley Porson

	Robyn Sherwood
	Jana Smith
	Necole Stevens-Brown

	Theresa Perez
	Hollie Trussell
	Vicki Welch

	Ashely Carey
	Jennifer Escamilla
	Alexandra Kelly

	Meredith Fox
	Vicky Brinkman
	



Announcements & Completed Changes
· Grad Student Waiver Research Report
· TRS Annuity Letter Field & Report
· Next meeting date moved to April 1, 2026 due to conflict with Spring Break and Workday Release
Upcoming Changes
· Workday 2026R1
· No Release weeks from Feb 7 to Feb 27
· 1095-C Forms
· Available in late Feb.
· Mail by request only
· Direct questions to SBA
· Recommendation to add instructions to access 1095-C form to the job aid
· PBS Letters in Workday
· Demo of rough draft of new report and PBS Letter
· Please send suggestions and feedback
Discussion Items
LWOP Communications to Employees
· Formation of sub-committee to create resources for benefits partners.
· Interested working group members should add their name to Endorsed By field
· Create a collection of documents ideally housed in a central location
Workday Assistant
· Please provide suggestions of information that would be helpful
· Common Questions, Job Aids, Contact Information, etc.
Retiree Electronic Notification To Do Step
· Step takes place too late in the process
· Ideal would be to have it trigger at the same time retirees are completing their enrollment
· Suggestion & demonstration by Meredith of possible solution
GA Summer Appointments & Open Enrollment
· Some GAs with multiple positions are being picked up in the wrong benefit group
· No way to remove people from the OE Discrepancy Report
9/1 LWOP and Open Enrollment
· Prevent Open Enrollment coordination of benefits by isolating 9/1 Leave employees into a separate benefit group
· Number of Impacted Employees: 215 (100 at M/H/G, most completed their OE)
· Meredith and Vicky to evaluate scope of creating new benefit group to discuss during next meeting
Benefits Steps Faculty Development Return from Leave of Absence
· For these employees, they are not receiving a Leave benefit event. There is no effect on benefits.
· When returning from leave, the benefits partner is receiving a step to launch a return from leave event
· No downstream adverse effects will occur from submitting the To Do without taking action.
· Suggested to reach out to Time/Absence Working Group to exclude this leave type from the step
Conversion Retirees hired then termed
· When a worker retired prior to Workday implementation, then became an active employee at a workstation other than where they retired, Workday is unable to determine the correct partner roles for the retiree organization.
· These retirees may not appear on reports. (Ex:. Retiree Home Contact List)
· This is a known issue. We have an ongoing conversation with Workday.
· This appears to affect less than 5 retirees currently.
Cross-Functional Items
None Discussed

Action Items
· Benefits Partners interested in joining LWOP sub-committee should add themselves to the Endorsed By field in Asana
Next Meeting: April 1, 2026
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